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2804 coM : HUNIAN BESOURCE MANAGEII4ENT

PAFI A

Answerall q!€slions. Each cades 7, riark.

1 ln HRM manpower s consideted as

2. What is placemenl ?

3. Deiine merl Gl ng.

4. Wlrat is cratltEining ?

PART - B

Ansser any lour que,rors. Each.alrer one r a !.

5. Whal do you rnean by human resource management ?

6 Give lwo examples lor ir nge benefils

7 W te a nole on lhe concept human resource developmen|.

I C'vp rr) Iwo ad\dnraqe5 0'ropr'1r-'"hrD l "ir 19

9 whai isjob analysis ?

10. Whal is organizallonaLdiscipline ?

PAFIT C

(4t\t=2)

(4v1=4)

Answer any six qlestions (nol exceeding one page). Each carles lhree marks.

1 1 . Explain the sim larilles behveen hum an resou rce rnanaqemenl and personnel

12. Del ne HFIi. Expain lislwctions.
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1 3- Br elly discuss lhe tacto€ iniluenc ng job desiqn.

14. What is recruitment ? What are the exlerna sources oi recruilmenl ?

15. Explain ihe process ol pe.formance appraisal.

1 6. What is on the lob training ? Explain its merits.

1 7. Define human resou rce developmenl. Exp ain ils scope.

18. Discuss the causes of emp oyee absenteeism. (613=18)

PABT D

Answeranytwo queslions. Each canies eight rnak.

19. Biety explain the role ol a Human Fesource [,4anager.

20. Deflne job evaluallon. Wha! are the ditlerenl melhods of job evalualion ?

c) Lockout. (218=16)


