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SECTION _A

Answer the lour queslions. Each quesl on cares % ma.k.

1. Wile one objeciive ol HRlr,4.

2. Wrile anyiwo recruihenl melhods.

3 What are main drawbacks or periormance appraisa ?

4. Wrte two types ol compensallon.

SECT ON B

question caries 1 mark.
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Answer the four questions. Each

5. Deiine niemaLmobliiy oi HFL

6. Define strateg c HRI',4

7. What is minimlm wage ?

s. Defin; ofl lhe job lralning

9 Wite on job evaluation

10. Cbntribution oi Ellon Mayo
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SECTION C

Answer the six questions. Each quesllon carr es 3 marks

11. b(pain lrain ng need analysis.

12. Every manager manages people so, are alL manegers HF managerc ?

13. How important is nternal recruitme.t ?

14. ExpLain lhe role ol HR as a calalvsl ln orqani2alions.

15. ls trade union a boon or bane ?

16. Explain lhe process ollob anaysis.

17. How can organizallons acquire compellve advantage wlh HB ?

1 I Whal are lhe d lierent methods oi perrormance appra sal ? (6:3=1 8)

SECTION D

Answerrhe rwo qleslons. Each qLresiion caries I marks.

19. Expla n the evoulion oi HR lrorn lradtion io current era.

20. Enlisllhe qualiles of an HR l,4anager.

2l. wldl d p lle prp eqrisiles lo -olouclJ lrdrnrrq ? (2\8:16)


